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The Case for Training 


Training is a national necessity. In the 
1980s, about 50,000 additional highly-skilled 
industrial workers will be needed to meet the 
demand. Steps must be taken immediately to 
ensure a Skilled labour supply. 


New workers joining the labour force 
have to learn good work habits and basic 
production skills. People with work ex- 
perience have to improve their skills to adapt 
to new technology and to match job de- 
mands for higher standards of quality. 


As an employer, you need to train 
workers to meet your future production 
requirements. You can no longer count on 
large numbers of trained immigrants and 
young workers to satisfy your needs for 
skilled labour. Fewer young people will be 
joining the work force in this decade and 
fewer foreign workers will be tempted to 
come to Canada because of improved wages 
and working conditions elsewhere in the 
world. 


National Industrial Training 
Program 


Although training is mainly your 
responsibility, the federal government will 
support your efforts to train employees 
through its new National Industrial Training 
Program. The program has two components, 
General Industrial Training (GIT) and Critical 
Trade Skills Training (CTST), both of which 
provide generous financial assistance to 
encourage employers to train workers. The 
basic differences between the two are the 
skill levels involved, duration of training, 
rates of reimbursement and designation of 
occupations. For example, under GIT, federal 
financial Support is available to employers 
for up to one year and under CTST, it is 
available for up to two years because the 
training required is more complex. 


CTST covers the training of workers 
whose skills take from three to five years to 
develop and who are in critically short 
supply. Tool and die makers and aircraft 
instrument mechanics are examples of CTST 
occupations. 
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GIT concentrates on training workers for 
other occupations in demand, retraining 
workers affected by new technology and 
industrial change, training the unemployed, 
training women in non-traditional occupa- 
tions and training other adults with special 
needs. 


National Occupations 


During the 1980s, labour shortages in 
some occupations are expected to be much 
more important than others. Occupations in 
which national or regional shortages of 
workers are seriouS enough to warrant 
special action are being designated as 
national occupations. They will be singled 
out for special attention in federal program 
policy and funding. The designations will be 
national in scope but sensitive to regional 
and local needs. The federal government is 
inviting the provinces to join business and 
labour in a national effort to help determine 
what the shortages and training needs will 
be. If you are prepared to train workers in 
national occupations, you will get top 
consideration when federal funds are 
allocated. 


Canadian Occupational 
Projection System 


The Canadian Occupational Projection 
System (COPS) will integrate data from 
Organizations in the public and private 
sectors across the country to provide a clear 
picture of who is entering the job market, 
what skills are in demand and where the jobs 
are. The joint federal-provincial committee in 
each province will also contribute infor- 
mation to COPS and recommend the 
designation of national occupations. Timely 
and accurate information on labour supply 
and demand is crucial to ensure the training 
system responds readily to changing require- 
ments for skilled workers. The same informa- 
tion is necessary to ensure that you have 
trained workers on the job when you need 
them. 


How Does the Industrial 
Training Program Work? 


lf your training project conforms to 
program guidelines and training priorities, 
you can be reimbursed for training costs 
and trainee wages through a contract with 
the Canada Employment and Immigration 
Commission (CEIC). 


For your direct training costs you may be 
paid: 
e up to 100 per cent of instructor's fees; 


e upto 100 per cent of training aids such as 
text books and expendable tools; 


e up to 75 per cent of course fees when 
training is contracted out to a public or 
private institution; 


e upto 50 per cent of special travelling and 
living expenses incurred by workers 
during training; and 


e upto 75 per cent of course development 
costs. 


In general, for up to one year under GIT, 
you may be reimbursed for 50 per cent of 
your trainee’s wages, up to a maximum of 
$250 a week per trainee. In some cases, the 
reimbursement rate exceeds 50 per cent. For 
example, you may receive: 


e 75 percent of wages of women training in 
non-traditional jobs, such as computer 
technicians or crane operators; 


e 85 per cent of the wages of trainees who 
need special help to find and keep a job. 


Under CTST, where skills are in short 
Supply, you may be paid for up to two years: 


e 75 per cent of the wages of women train- 
ing in highly-skilled non-traditional jobs 
such as tool and die making and com- 
puter programming; 

e 50 per cent of the wages of other trainees 
during the first and second year of high- 
skill training. 


Training Priorities 


Federal and provincial officers sitting on 
joint consultative committees in each 
province set training priorities to ensure 
resources are used effectively. These 
priorities determine the kind of industrial 
training which will be funded in each area 
and the type of workers who will benefit. 
Local needs largely determine training 
priorities, so if your company has branch 
offices or divisions in several locations, you 
may find that similar training proposals are 
approved in one area but not in another. 


How to Apply 


If industrial training is a requirement for 
your firm, discuss the possibility of federal 
help with a counsellor at your nearest 
Canada Employment Centre (CEC). The coun- 
sellor will explain how the program works 
and advise you how to prepare a training 
proposal for submission to the CEIC and 
provincial departments involved. To be 
acceptable, your proposal must conform to 
training priorities established for your area 
and provide a realistic and practical solution 
to a particular training problem. If your 
proposal is approved, the counsellor will 
help you prepare a contract which must be 
signed by you and a CEIC representative 
before any of your training costs can be 
reimbursed. 


Your Trainees 


Eligible trainees can be recruited and 
hired through the CEC. To be considered for 
industrial training, workers must be your 
employees at the time of training and nor- 
mally they cannot be members of your imme- 
diate family. The training and related job 
experience must increase their employability 
and earning potential. Trainees must have 
reached the regular school-leaving age in the 
province where they live or no longer be 
required to attend school by provincial 
authorities. 


For More Information 


For more information about industrial 
training, contact an _ industrial training 
counsellor at your local CEC. 


Other brochures aimed at employers are 
available from the CEC. They include: 


e Train Women for Non-traditional Jobs; 
and 


e Skills Growth Fund. 


Other Items of Interest 


The following are not part of the 
industrial training program but they are 
included in the broader National Training 
Program. 


Skills Growth Fund 


When new, expanded or improved 
facilities are necessary to provide effective 
training for your workers, you may wish to 
explore the possibility of the Skills Growth 
Fund. It offers financial assistance for 
Capital and initial operating expenses. You 
can take advantage of the fund by forming a 
non-profit corporation with other employers 
to train workers for your common needs. To 
draw upon the fund, you must offer training 
in national occupations and/or training for 
special groups such as women, Native 
people and the handicapped. 


Laid-off Apprentices 


A special training allowance may be 
paid to laid-off apprentices who are being 
trained in occupations that will be short of 
skilled labour. It supplements their other 
income support such as UI benefits or 
regular training allowances. To be eligible, 
apprentices must take part in training that 
has been structured to simulate the training 
normally available through employment. This 
should encourage them to continue their 
training and upgrade their skills until they are 
once again required. 


‘“apueWwap Us NesAnou 
8p JUBIOS S98DUd}E8dWOD Sine| enb 90 e.nbsnf 
JajOAN91 OS & JO UO!}EUWUO} IN|] BJAINSINOd 
e saBbeinoous sa} }resAep Inb aD ‘10|;dW=a.p 
SINOO UB BYSJJO JUsWAIJanN}Iqey UO!}eUWO} 
e| Ja|NWI}JS eC UOSe] BP S9sdUaHe UO!}EWOJ ap 
SO}IAI}Oe SOP e Jedioljued }USAIOP si}ueidde 
so] ‘jJuawelddns 9a] JAaYONO} sIOANOd JNO 
‘UOIJEWUOJ BP SduleUIPIO SUO!I}eEDO||e Se} NO 
aBewoyud-soueJnsse .p SUO!}E}SaId S98] BUIWWOD 
NUSsABJ NP Udl}NOS Np SdinsewW saijne xne 
Jajnole S JUSIA UOIYISOdSIP 93}}85 ‘“asJANGO,P 
-UleLU 8p slunusd aun eine A || NO SuOISsajold 
sep suep 1ojdwe un sednoo0o e juaiedaid 
es iInb sijueidde xne s9SJOA aJ}E nod 
UOHeUUO} ap ajeloads uol}yeoo|je ou 


$9IDUdDI/ SIJUaIAdY 


‘S9adeoipuey SeuuOsiad Sa] }a SQUO} 
-yoojne sa| ‘Sawa saj enb sja} xneloeds 
sednoi6 sap no osyjeuoieu sdoueyoduwI.p 
SUuOISSaeJOId SOP SBSIA UOl}eWIOJ e; 9ONb 
}Ne} || ‘SPUO} SOD & JIOIP JIOAS INOY “SUNWIWOD 
SUIOSEq SOA INOd SuNnsIeAes} BP UO!}eUUO} 
e| Je[qo unod jueAe J1}eON}| UOU jNg e 9}9190S 
aun sinaAojdwa saijne,p OaAae jueUWUO} 
Ud Ja}IJOUd Us ZalINOd SNOA ‘UO!}e}I0/dx9,p 
sles} Suaiwaid sea] jo jelideo ap sasuedsap 
Se} snod aualoueuly apie aun jiusnoj dj|F 
"S9|JBUUOISSAJOId SadUSs}edWOD Sap }UusWeaS 
-SIOJN0e Pp assieDy ke] aijjo.nb sayyiqissod 
S9| DI}IEUUOD & JOIB}UI ZBAC SNOA ‘Suna !eAeI} 
SOA © 9OBOIJJO UO!}EWIO} BUN JaINnsse inod 
Sesouebe xnaiw no sepuesb snid ‘sajjaanou 
suolje|je}Sul,p uloseq zaAce SNOA enbsio7 


$a//AUUOISSajo/d 
Sa9Uuaj]adwod 
Sap JUaWASSiosINe p assiey 


"epeuey Np uOl}eEWIOJ ap jeuol!}eU 
swwWelbolg np juepusdsd jusAsjas slew 
‘OUJSNPUl| SUeP UOl}eEWIO} 9p swWUWweIHOlY 
Np alyed sed juoj du S}ueAINS S}UIOd S87 


919}UI,p S}ulod saljny 


‘S8||BUUOISSAJOJd Sa0uUd} 
-adwoo sap juaswassioJo0e p essied &] e 


‘SJQUUO!}IPeJ} UOU SIO|d 
-W8 S98] SUBP S8WWI} SEP UO!}EWIOY eT ee 


°8ANOJ}91 UO 
sejjanbsa| 1wued suinaAojdwa xne sasauljsep 
Sja[ns saijne.p uns sainyoojq sep issne 
BIIUINOJ SNOA DAD BOA “epeuey np 1ojdwy,p 
QJJUBD DIJJOA VP SLYSNpU!l,| SUeP UO!}eWO} 
UB Ja|JI@SUOD UN ZaljnsUuOD ‘aJalyewW Pe 
ua S}JuaWaUBIasua Sejdwe snid ap und 


UOI}JEULIOJUI.p JUSWIa|]dWOD 


"SOyJelOUIAOIC 
Seyojne sea syed aj009,| Ja}uenbssy ap 
Se]dwaxe a1J9 NO BsdUapISd’ ap V9odUIAOId 
Ine} wed axij auloyeHijgo aywejoos ap uly ap 
o6e | }UIa}ye UIOAe JUBSAIOP SauleIBeys saq ‘uleb 
ap a}loeded ina] ja 9}I[IGeAO|dWea INV] 94}1019 
-O8 JUBSAIOP BJUePUOdSSIIOD ||JaUUOISSajJOJd 
gouaIIadxa,| }o UO!I}EUWUO} EF ‘“ajjiwwe} BYOOd 
SJJOA & sludedde JUBWsjeWIOU Sed }UaANed 
9U 18 UOIJEWIOJ B| 9p JuawWOW Ne saAojdwe 
SOA 91}9 JUBSAIOP SINaIIIeAe1} SO] ‘al4}SNpul,| 
Suep UO!I}EWIO} BUN JIOABOS e& SiwWpe dJj}9 
INOg ‘OFD Np assiwesjuae) sed sayonequwea 
19 S9}NIO91 dJjJea JUeANEd SailelBe}s soy 


saieibeys SOA 


“OIFO Bl BP 
}Ue|UeSs1ddi UN Jo BWAaW-SNOA Jed auBis aje 
CJAOP ‘UOI}CWIOJ OP SIes} SOP JUBWASINOqWAL 
‘np sulj xne ‘inb ‘yesy]U00 un Jabipas e 
CIVIC SNOA J9||[IBSUOD 9] ‘89}d900e }S9 AIJa IS 
"S10o1d UO!I}EWUO} Bp Bl9|qO’d UN.p UO!}NjOS 
e| 9p BNA us SANbi}eid SUBAOW Sap Je}UasaId 
19 uoIBe1 a4}0A snod saljqej}a UOl}eEWIO} 9p 
Se}OUd xne SWJOJUOD 91}9 }IOP UO!}ISOdoJd 
BJJOA ‘ajqe}deo0e a4ja NOY ‘S}ue}adwWOod 
XNBIOUIAOJIA Sasa}SiulwW xXNe Ja OIFOD e| & 
OSILUNOS B9S IND UO!}EWUOJ BP UOI!}ISOdOJd e| 
JaBipes JUsWWOD BaNbIpU!l SNOA je swWUWeIH 
-Old NP JUBWSUUO!}OUOJ 9] esanbij|dx9 SNOA 
[| “ayooid snjd 9} (940) epeued np lojdwi5,p 
Q1JUBDH NP Ja|[IaSuOD UN DaAe |Bjesapsj apie 
8UN,P a}|IGISSod e| ZaIPN}9 ‘al4}snpul,| Suep 
UOI}EWIOJ OP UlOSEeq e SUI} DJJOA IS 


QpuUeWEP ef 9p uO!}e}UaSaId 


‘a4jyne aun snod sed je uoibeu 
gun inod saeanoidde jusi0s sanbojeue 
UOIJEWIO} BP SUO!}ISOdO’d Sap anb ‘sa}|eD0| 
SINBISN|G SUueP SUOISIAID Sep NO sealelIxne 
xneoing sap e& 9}]91ID0S SJ}JOA IS “OAC 
OuOp }Ned |! ‘UO!}eWIOJ Bp Sa}OUd Sa} sled 
apuesb Ud JUBDUUO!}IPUOD xNedO| SUIOSEq Sa 
‘JUOJBIONBuUaq UB IND SuN|||IeEAes1] BP siusHb 9| 
}9 uolBei1 anbeyo suep ssdueUl) a}/alUISNpu! 
uol}ewWOJ ep asiueH 9a] jUaSIA Sa yOd 
S89 ‘sedunOSses sep sdedDIIJa UO!}eSI]I]N 
aun dijueseB ap ulje ‘UOl}eWO} ap Ss9}OLd 
SOP }USXI} ‘SO}XIW SjI}e]]|NSUOD Sa}IWOD Sep 
e juaBais ‘aoulAoud anbeyo suep ‘inb xnelo 
-UIAOIG }8 XNe1JaPs} SOJIEUUO!}OUO} S97 


UOI}EUIO} OP S8}UOUd 


“UOIPEWOJ 
9p sauUe BWdIXNap ze] 18 QsaiWead eB] }JUeP 
-ued easijeioads jUuawa\neYy UOleWUO} 
us sauleiBeys Soujne Sap Sauleyes SOP% OG e 


UNa}eUuIpPsJO,p INoWWeIB 
-O/d 18 INBPNOS ‘nNs\snfe-una|j1}NO,p xneo 
QWWOD Sasijeloads Sa} SJ9UUO!}IPe1} UOU 
sloj|dwa sap Suep UOl}eWIO} 8UN,p }UeIO 
-J9Udq SeWWda} Sap SoulejeS SOP % GJ e 


‘sue xnep ep WNnwWIxeW apoued 9suN juepued 
‘SINdW4 el OP e431} Ne ‘WOABDE1 ZaANOd 
SNOA ‘jnejap }UO} S9OUS}adWOD S9| NO e7F 


‘1ojdwea un Japueb 
}9 JOANOI} INO ajeloeds apie aun.p ulosaq 
}U0 IND SasleiBeys Sap SouleyeS SAP % GQ e 


Jenni6 ap no ualolyewJOjUl Ud!OlU 
-YO98] 9p XNBO SWWOD SjauUO!}IPel} UOU 
Ssloj|dwe sep Suep UO!}EWIO} 9UN.P jue! 
-JQUaq SOWW9} Sep SollejeS SOP % GJ e 


“IIOAQOBI ZBANOA SNOA ‘a|dWaxeE JeY *% OG 
essedep j}uawesinoquies ap xne} 9a ‘sed 
Suleyiad Sueg ‘aulewas ued QGZ$ Op sduUaL 
-INDUOD e.nbsnf{ aiueiBbe}s enbeuo ap suleyes 
np % QG 9p j}UdWAaSINOGWUSaI 9] JIOABDAI 
‘154 &] 9p 94}1} Ne ‘ZaANOd SNOA ‘ue UN,p WNW 
-IXBW BpOliEd 9uN jJUepUSd ‘jeJ9USBH UZ 


“SINOD 
Sap uol}eJOge|a,P Slel} SOP % Gs e,nbsn{ 


}9 [UO!} 
-PWIOJ NB] JUePUEd SJINa||IeAeI} Sa} Jed 
SNINOOUS BOURISISGNS 9p je }JUSWEsDRId 
-ap ap xneloeds siejj Sap % QG e.nbsn[i e 


‘aAUd NO O1VGQnd JUusWeaSssI|qe}a uN 
e alyuedwl }SO9 UO!}EWUO} e| aNbDsJO| SuNnOd 
XNe UOINCGUOSUI.P S}IOUP SBP % GJ e.nbsn[l e 


‘(Se|qejaAnouds 
SludwnijSUul ja sjeanuew) anbijoepip 
jausyew np s}nod sap % COOL e.Nbsnl e 


ne} 
-ONJISUI,| 9p SAulesOUOY SEP % QOL enbsni e 


‘IOAQOOI ZOIINOd 
SNOA ‘S]O9JIP UOIJEWIOJ BP SIesJ SOA INO 


ite) Ee)) 
epeuey np uolyesBiwwi,, ap je l1ojdwa,| 
ep uOoIssiwwoy e| O9aAe 9sSsed }e1}U0D 
UN.p SeWde}] XNe SE8SINOGWAI }UOJBS SNOA 
Sauleibels SOA ap SaulejesS Sd] JO UO!}EWIO} 
ep siej} SOA ‘awwesbOJg np uolyeuWUO} 
8p S9}UOUd xne ja SOAI}JOSIIP xNe BWIOJUOD 
1S9 uolewWsO} ap jyeloId DJ}JOA IS 


BMISNPUL| SUBP UOI}EWIOJ 
ap jeuoijeu swwelboid 
np }UsWaUUOI}IUO4 


"J1JUSS 
112} Ud.S UIOSEeq 9] BNbsjo] 1oj;dwe,p sinoo 
Ud SINS||IEAe1} SEP JOWUO} uNOd sulessadeuU 
issne }S9 10-81]a89 ‘N|NOA SdwWe} Ua 9}Dexa 
UOIJEWOJU! BUN.P JaSOdSIp }UsWNjOSge jne} 
|! ‘Sesteloeds Sunayjlenes} BP BPUeWAP e| 9p 
19 D1JJO,| OP UOI]NJOAD,| B JUBWA]!Oe] JO}depe.s 
assind uolewso} ep awaj}skS a, anb 
INOg ‘ajeuoijeu soUeWOdWI,p SuUOISsSejold 
sep uoljeubisap e| jueuUIa@DUOD SUO!}epueW 
-LUO0D9J SOP B19} 19 OddS ne s}usWeuUBbIasuas 
SOP SIIUINO) JPIOUIAOIG-je1BP9} 9}XILW 9}!ILUOD 
un ‘adulAoid anbeyo sueg ‘siojdwe sap 
anbiydes6oeb uoljipedsas be] ap je espuewap 
ua sadue}edWwoo sep ‘eAes} Np gsyouew 
ne juepso0e sauuossed sap uoljeoyiyenb 
e| ep 18 SIqwou np sideid nesjqe} un 
JaSSeip elInod uo sajjanbxne aoe16 ‘suoibal 
S8}| $9}NO} ap sAlid joa d11qnd suneajoes 
Sep suoljesiuebio,p }ueUeWIa SaaUUOP sap 
eIPUBIGWOD (NddS) epeuey ne suoissajoid 
sep suonoeloid ap aweajyshS 927 


epeuey ne suoissajoid 
sap suoldefoid ap awa}sAs 


‘xnesepe} Spud} 
sep uoleooe,| ap sso]; sualjnoied 9}n0} 
uOl]us}jye 9UuN.pP jelgo,| eid} JBISSOP BJJOA 
‘ayeuoijeu  sOURYOdWIp sSuUOoISsajolid_ soa 
SuepP SINSI|IEAC1}] SEP JOWUO} e BSOdSIp Saja 
SNOA IS ‘UO!I}EWIO} BP SUIOSAQ S29] 18 SeluNnuSd 
SO] JOUIWJO}Ep e Japle.p ulje ‘ajeuo!}euU OSid 
-8JJUB 91190 SUeP |IeACJ] NP jo Soulejje Sap 
epuoW ne aipulof as e SADUIAOJd Sa] 9}IAU! 
jesepe} JUSWaeUJaANOH 94 “xnedo| NO xneuU 
-o1681 Suloseq sep ajdwod j}UOJpUdal} slew 
‘QJEUOI}EU BIJ9YDS,| © }UOIAJ 9S SUO!}eEUBISap 
So] ‘xneispe) Sowwesboid sap juswWaeOUeUI) 
8] }9 enbijljod e; Suep ajeloeds uOl}Ua}}e 
aun.p jafqo,| }UdJBJ Sal] ‘ayeuoieU BdOUe} 
-IOdWI,p SUOISS8JOJd BWIWOD SesubISap }UOS 
sajeioads sainsew sap uaiiysn{[ unod aaeib 
}uOWWUeSIINS }se sajeuoiBbes no asjeuol}yeu 
9|J949,| e alunuad e| NO Sajjay ‘saujne,p Suep 
enb suoissajoid sauleyiao Suep 9}ueWodu! 
Sn|d elas dJANGO,p-uleW ap dalunued e| anb 
puselje.s uO ‘Og6}| SaeuUe Sep SuNOd ny 


ejeuoijeu sdueyWOdUWI.p 
SUOISS9JOId S37 


*xneloeds 
SUIOS9q Sap }UO INb sa}jnpe sap je saljau 
-UO!}IPCJ} UOU SUOISSejJOJd Sap SUeP SawWWAI} 
sep ‘sINdswOYD sap UOl}EuUUO} ke ‘OIJal4} 
-SNPU!I UO!}N[OAS,| Je SEanbiuYyos} sa|jaanou 
Sa] Jed SaYyonNo} sunajieAes, Sap aHbejoADau 
3] ‘AYO} JSe epuewsp e| NO suUOISsejolid 
Soljne soaj 4JnS sexe jUsWE|edioOulUud 4\sa 
aluisnpul,| Suep sjesxoueb uolyeuuoy e7 


‘PlOg ap S}USWUNIJSUI,P SUBIDIUBDSW Sa] }9 
Ssinaysnle-sunajjlinO Sa] ‘ajdwaxe wed ‘auWOd 
|WeACI} NP ByouewW a] INS Jnejap JUsWaeAeIH 
gjjanyoe ainay,| e UOJ INb je SadUaJedWOD 
Sine} sluanboe unod sue build ee siI0J} 
ap UlOSEeq }UO INb Sinajlenes} XNe BSSaupe s 
sesijeloads  saJANeO,p-ulew ap  alinusd 
ua SJaljaw Sa] Suep UOoleWwsIOY e7F 


‘O9JOQe|9 
snid jse asinbes uolfewu0} e| Oonb adJed 
sue xnaep ap ‘SWdW- ®&| ap injad Suep ‘ja ue 
un.p WNWIxeW epolied aun jUuepUsad jeeps} 
Jaioueuls indde.| ap juesodsip suneAojdwea 
Sa] ‘1D 4 e] Bp seo 9] Suep ‘aj|dWaxa JeY “SUOIS 
-Sejold sap uolyeubisep e] je JUSWesINOG 
-WdJ 8p xNe} Sa] ‘QouNp e| ‘SeydJaYydas BOUB} 
-adwod ap xneadlu sa; Jed jUswWaledioud 
JUBNBHuISIP 9S Sajq “SuNajjleAes} SOP JOWUO} 
e sinsXko|dwea sa] JaBeunoous nod asnaiauaeb 
elalOUeUl} apie aun asjne| Jo OuN| }UAaS 
-SIUJINOJ IND ‘“(S—WdW4) sesijeloeds aiAneo,p 
-UIEWW Op dluNnUed Us SJal}aW Se] SUeP UO!}eW 
104 ®| 38 (JD4) Sl4}snpul,| Ssuep ayesaugb 
UuO!I}eWIO4 e| :sa}JueSOdwod xXnep pusd 
-WO9D 10-INJ9D “alu}SNpul,| Suep UO!}EWIO} 9p 
jeuoieu swWWeIGOJg UOS Bp UBAOW Ne jajjo 
}99 © SHOJJa SOA BloIndde |esapa} JUSWAaU 
-WANOH 9| ‘SNOA ap jJUBsWAajed!IoUuLd BABII 
SaAO|dWA9 SOA 8p UOl}eEWIO} eB] eNb usalg 


8l}SNpPul.| Suep UOI}EWIOJ 
ap jeuoljeu swwelbO0ldg 37 


OZE-€-HM 


‘apuoW Np 9}sau 
98] SUBP |IEACJ} BP SUOI]IPUOD Sap ja Soulejes 
Sep UuOl}eiOljawe,| ep uOosies Ua ‘epeued 
ne JIUGA 9p S9}Ud} SUIOW SJaHUeI]E Sa] ja 
aAljoe uOol}ejNdod e| e dipUIOl as e xNaeiquioU 
SUIOW JUOJ8S SeuNeal Sea} ‘aluusdep ajUuaseald 
2] 8p SINOD Ny “‘uUlIOSEeq ZBAe SNOA jUOpP seas 
-PIN9dS SJANGO,p-ulewW e] JOINSSe SNOA ANOd 
seunal sa| ins NO SawoO} elap sjuesBiwWwW! so| 
Ins J9}dwWoo snid zaanod eu SNOA ‘UOI}ONp 
-O1d 9p SaWsOU SdIN}jN} SOA e ~sulessi}es 
ap oinsoaW ud j}UdIOS IND SiNaljleAes}] Sep 
JOWIOJ }NEJ SNOA |! “ANeAO|dwa.Nb jue} ug 


“SIOo|dwsa So} 
}UaHIxa, nb sasasja snjd aj}ijyenb ap sawdou 
xne oulejsizes ja aiBojouyos} s9jjaAanou 
e} e Jajdepe.s ap ulje Sedue}eadwod sinod| 
JOIO!NBWE JUBAIOP S|I ‘Se}UBsWUIAdXd SuNaj|IeA 
-e1} xne JUBNH “Ud!I}ONpOd ap sSale}UsWAII|a 
Senbiuyoe} se; je jleAes}) Op sapnjiqey 
SOUUO"d Vp JUaNnboe JUSAIODP ‘BAI}Oe UO!}e;Ndod 
e; e juaubiof 9s inb sunayjienes} saq 


"}JU9SOdUWI,.S 
inb SeinseawW ss] }JUsWA}eIpDswWWI sipUudid 
QUOpP ne} |] ‘“AaluIsNpul,| snNod saljiyenb Juaw 
-ayney Sunajjleaes} XNCBANOU QOO‘OG UOJIAUAa 
JOWIOJ eupney |! ‘OBB, SeeuUe sa} }UeINp 
yeuOIeU JIyesOdWI UN }SOe UO!}EWIO} 7 


UOI}ELIIOJ P| 
op INdAP} Ud S}UsWINHIe Say 


ae 


| 


